
The world is currently struggling to control a global public health pandemic, COVID-19, that is spreading rapidly with diverse levels of
fatalities in different regions and countries. While Africa was among the last regions the virus touched there is no doubt that the impact
was felt by all South Africans in social, economic, health, environmental, and technological realms. 

Mining Review Africa stated that “The mining industry weathered the COVID-19 storm, mostly unscathed, and certainly better than many
other sectors.” Although this might be true, the operations were indeed faced with unpredictable and volatile circumstances. Initially the
impact was on day-to-day operations and ways of working: dealing with measures such as social distancing, closing off access to sites
and trying to maintain operations with minimal staff. These measures caused some operations to defer non-critical maintenance and
other non-prioritised activities which have longer term impacts on the Ventilation Department.

On the positive side, digital technology is now also coming into its own, driving the 4th Industrial Revolution. There have been 
questions for a while in the industry over how digital technology can deliver tangible benefits and we are seeing some of these questions
being answered. Modern information technology has also allowed people to work from home, which could reduce exposure time, but
lead to other less pertinent conditions e.g., musculoskeletal disease. 

Unfortunately, COVID-19 will be with us for the foreseeable future, and we will need to develop and implement leading practices to
adjust to the change. 

We will be guided by Standard Operating Procedures such as the DMRE Guidelines for a Mandatory Code of Practice on the
Mitigation and Management of the COVID-19 Outbreak, but we will also need to develop new ways to remain productive and remain 
sustainable.

The only way by which the South African Mining Industry, and particularly our discipline, can truly benefit from these unpredictable
times would be to accept the “new normal” and effectively adapt to change, implement more robust structures that will improve workers’
health, workplace safety and operational efficiency.

In an attempt to expand the proficiency of our members we look ahead with confidence to another in the series of 2021 MVSSA
Conferences that aims to share operational knowledge in effective change management during challenging times.

Technical Papers are sought from ventilation professionals, suppliers, and academics on how they dealt with change brought upon
them during the global pandemic, and the implications it brought along, starting from the basics, the new technology implemented,
change management procedures executed, as well as the psychological impact working remotely had on employee’s health. We would
like to encourage members to share their learning and new technologies that may be adopted by other operations for the benefit and
progress of the Discipline. 

Topics include inter alia mine planning, occupational hygiene, ventilation on demand, instrumentation, the impact of working 
remotely, underground communication and data management, fire management and equipment maintenance, autonomous mining, and
the psychological and behavioural impact on employees. Papers should address the impact these may have on the health and safety of
workers, the design of ventilation systems and on the management of modern ventilation departments.

Change Management during unpredictable times: 
the impact of Covid-19 on the role of the Mine Environmental Control Practitioner 

Abstracts should be 500 words or less. Submit your abstract to:  
MVSSA Secretary - conference@mvssa.co.za

Important dates:
Date for abstract submissions:  Before 30 June 2021

Acceptance of abstracts: Before 09 July 2021
Date for final papers: Before 27 August 2021

For further information:

Email: 

secretary@mvssa.co.za
jvniekerk@mineralscouncil.org.za

Website: https://mvssa.co.za

CALL FOR PAPERS Dates: 21-22 October 2021


